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Executive Summary and Recommendations
Introduction

The annual review of Council Members’ Performance and Development Review has come to
an end. The exercise has been a very useful source of feedback and has helped identify
members’ training needs. All but one member of Council has undertaken the annual review.
The member concerned felt that he should not be required to undertake the Review, even
though Council has provided for this in Council and committee Standing Orders and the
Members’ Code of Conduct.

In the light of this Council may wish to re-consider its approval of Standing Orders and the
Code of Conduct in relation to the principle of Performance and Development Review. In
this case an item could be included on the agenda for the September Council meeting (subject
to the approval of the agenda by the new President).

If Council feels that a review of Standing Orders and Code of Conduct regarding the
principle of Members’ Performance Review is not required it will need to decide whether it
wishes to proceed to a discussion of this specific case. In this case the Council should
instruct the Registrar to call a special meeting of Council.

Decision

The Council is asked to consider the above and make a decision:

(1) (a) — whether it wishes to review Council and committee Standing Orders and the
Members’ Code of Conduct in relation to Performance and Development Review

(i1) (b) — whether it wishes to include an item regarding the above on the agenda of
the September Council meeting

or

(iii))  (c ) — whether it wishes to instruct the Registrar to call a special meeting to review
this specific case.

Background information

None

Resource implications

None



Financial implications
None

Appendices
None
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